
Ox Close Primary School 
Disability Equality Scheme 2007 – 2010 

 
Introduction:  
Duties under Part 5A of the DDA require the governing body to:  

 • promote equality of opportunity for disabled people: pupils, staff, parents, 
carers and other people who use the school or may wish to; and  

 • prepare and publish a disability equality scheme to show how they will 
meet these duties.  

 
This scheme and the accompanying action plan set out how the governing body 
will promote equality of opportunity for disabled people.  

Duties in Part 4 of the DDA require the governing body to plan to increase 
access to education for disabled pupils in 3 ways:  

 • increasing the extent to which disabled pupils can participate in the 
school curriculum;  

 • improving the environment of the school to increase the extent to which 
disabled pupils can take advantage of education and associated 
services;  

 • improving the delivery to disabled pupils of information which is provided 
in writing for pupils who are not disabled.  

 
This scheme incorporates the school‟s plans to increase access to education for 
disabled pupils.  
 
The purpose and direction of the school’s plan: vision and values  
 
Our school has high ambitions for those with disabilities and will aim to provide 
the correct environment for them to participate and achieve in every aspect of 
school life. 
Our school also intends to increase accessibility for staff and members of the 
public with disabilities. 
 

For this section refer to:  
 • Pg 9- 14 Schools and the Disabiliy Equality Duty in England and Wales – 

Guidance for governors, Headteachers, teaching and support staff working in 
schools in Engalnd and Wales” DRC  

    • DRC’s website www.dotheduty.org  
 



1. How we have involved disabled people in developing this scheme.  
  
The following people have been involved in the development of this scheme:  
 

 • disabled pupils at our school 
 • disabled employees 
 • governors 
 • disabled and non-disabled parents 
 • disabled members of the wider community 

 
Through the development of our disability equality action group, disabled people 
have been involved in: 
 

 • In identifying priorities e.g. for the accessibility plan  
 • In identifying barriers to learning 
 • In reviewing the Action Plan of previous DES / Access schemes 

 
The methods used to access views and ascertain „wants‟ have included: 
 

 • Organised formal meetings  
 • One-off or regular focus groups   
 • Planned PSHE / SEAL lessons 
  

We have tried to ensured alternative communication methods are available for 
those who need them to give their views. 

   
 We have tried to ensure that people with a diverse range of disabilities are 

represented and ensured that those who need alternative communication 
methods (e.g. symbols, signing) have been able to take part.

 
To support this section see:  

• Pg 19-22, “Schools and the Disability Equality Duty in England and Wales –
Guidance for governors, Headteachers, teaching and support staff working in 
schools in Engalnd and Wales” DRC  
• “Involving disabled people” DRC booklet + website guidance 
www.drc.org.uk/employers_and_service_povider/disability_equality_duty/gett
ing_started/involving_disabled_people.aspx  
• Pg 11, pg 19-22 “Promoting Disability Equality in Schools” DfES, Teachernet  

 
2. How we intend to gather information on the effect of our policies and 
practices on disabled people.  
 
We are currently gathering information to ensure that we have identified all the 
disabled people involved with our school. We have raised awareness of the 
definition of disability with pupils, staff, parents/carers and other school users.  
 



Continuing to improve our information base will be a targeted priority area in our 
DES action plan.  
 
As school policies and routines are reviewed and updated, impact assessments 
will be undertaken to consider potential positive and negative effects on disabled 
pupils. This will inform any changes to policy / practice. 
 
a) Recruitment, development and retention of disabled employees  
 
All staff at our school have been encouraged to disclose any disability and are 
given the opportunity to raise personal issues during the school year. 
 
When recruiting and selecting new staff, information on disability is collected in 
line with LA policy and procedures.  
 
Staff are encouraged to disclose a disability, and the school has enabled all staff 
to feel comfortable about doing so by:  
 

 promoting awareness of the DDA and the legal protection that it offers;  

 explaining why the information is needed 

 explaining that disclosure can enable the school to make appropriate 
reasonable adjustments 

 reassuring staff of the confidentiality of their disclosure  

 raising awareness of the LA policy on harassment and bullying 

 promoting awareness of the support available to disabled members of staff  
 

The LA collects data on disabled employees to see how they are represented 
amongst different groups of employees.  
 
All staff are able to access information about the „Access to work‟ scheme and 
LA policies (e.g. phased return to work) via the Durham Learning Gateway. 

 
To support this section see:  

 • Pg 22-27, pg 40 “Schools and the Disability Equality Duty in England 
and Wales – Guidance for governors, Headteachers, teaching and 
support staff working in schools in England and Wales” DRC  

 • “Evidence gathering” DRC booklet  
 • Pg 12, pg 22-27, pg 43 “Promoting Disability Equality in Schools” 

DfES, Teachernet  
 
b) Educational opportunities available to and achievements of disabled 
pupils  
Disabled pupils in the school can be identified form the SEN and / or medical 
register. 



We collect information on the disability of new pupils as part of school admission 
enquiries / other communication. This may consist of simply asking parents 
“Does your child have any learning difficulty, medical condition or disability?”.  
The school aims to foster relationships which ensure pupils feel comfortable in 
raising issues or difficulties they have as a result of a health 
condition/impairment.  
 
The school tracks the progress of all pupils, including those with a disability, 
using the following data: 

 End of Key Stage outcomes.  

 Optional SATs.  

 Extra-curricular achievements.  

 Every Child Matters outcomes.  
  

School monitoring procedures will include reviewing provision for disabled pupils. 

 
For this section see:  

 • Pg 22-27, pg 40 “Schools and the Disability Equality Duty in England 
and Wales –Guidance for governors, Headteachers, teaching and 
support staff working in schools in England and Wales” DRC  

 • “Evidence gathering” DRC booklet  
 • Pg 12, pg 22-27, pg 43 “Promoting Disability Equality in Schools” 

DfES, Teachernet  
 • Appendix A of this template  

 
Also refer to:  

 • Annual School Census (ASC) returns  
 • SEN list  
 • Medical register  

 
c) Information on other disabled people using our services  
Annually, via the school newsletter, all parents and carers are invited to disclose 
any disability or health condition they might have. 
 

For this section see:  
 • Pg 22-27, pg 40 “Schools and the Disability Equality Duty in England and 

Wales –Guidance for governors, Headteachers, teaching and support staff 
working in schools in England and Wales” DRC  

 • “Evidence gathering” DRC booklet + website guidance at 
www.drc.org.uk/employers_and_service_provider/disability_equality_duyget
ting_started/evidence_gathering.aspx  

 • Pg 12, pg 22-27, pg 43 “Promoting Disability Equality in Schools” DfES, 
Teachernet 



3. How we will use the information gathered  
All information collected will be used to develop an action plan; review our existing 
plan and will inform subsequent schemes. 
  
4. How the impact of our school policies and practices will be assessed 
As school policies and routines are reviewed and updated, impact assessments will 
be undertaken to consider potential positive and negative effects on disabled pupils. 
This will inform any changes to policy / practice. 
 

For this section see:  
• Pg 28-29, pg 32 Schools and the Disability Equality Duty in England and Wales – 

Guidance for governors, Headteachers, teaching and support staff working in 
schoolsin England and Wales” DRC  

 DRC website guidance at:  
 www.drc.org.uk/employersandserviceprovider/disability_equality_duty/getting_star

ted/impact_assessments.aspx 
• “Implementing the Disability Discrimination Act in Schools and Early Years 

Settings”. (This can be ordered free of charge online at: 

www.teachernet.gov.uk/publications Ref:- DfES0160 2006 or by calling 0845 600 9506.)  
 
5. Action plan  
The following action plan will outline action our school priorities for the next 3 years 
to meet the general duty and make practical improvements for disabled pupils and 
adults connected with our school.  
 

Key Priorities:  
 • Improving information gathering mechanisms.  
 • Impact assessment of policies and practices   
 • Facilitating the involvement of disabled pupils and adults (establishing 

Disability Equality Action Group) 
 • Increasing access to:  

 • The curriculum  
 • The environment  
 • information  

 
For this section see:  

 • Pg. 30- 31, 33-34 Schools and the Disability Equality Duty in England and 
Wales –Guidance for governors, Headteachers, teaching and support staff 
working in schools in England and Wales” DRC  

 • DRC’s website www.dotheduty.org  
 • “Implementing the Disability Discrimination Act in Schools and Early Years 

Settings” (DfES 0160 2006)  
 

  
 
  

http://www.drc.org.uk/employersandserviceprovider/disability_equality_duty/getting_started/impact_assessments.aspx
http://www.drc.org.uk/employersandserviceprovider/disability_equality_duty/getting_started/impact_assessments.aspx

